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Code of Conduct for the Members of the Governing Board, 

Monetary Policy Board, Board appointed Advisory/Sub 

Committees, Senior Deputy Governor, Deputy Governors and 

Secretary to the Ethics Committee 

1. Introduction and objective 

1.1 The Central Bank of Sri Lanka (hereinafter referred to as the “Bank”), which is an 

authority responsible for the administration, supervision and regulation of the 

monetary, financial and payments system of Sri Lanka, has been established under the 

provisions of the Central Bank of Sri Lanka Act, No.16 of 2023 (CBSL Act).  

1.2 Section 22 of the CBSL Act requires the Governing Board of the Central Bank of Sri 

Lanka (hereinafter referred to as the “Governing Board”) to adopt Codes of Conduct 

applicable to members of the Governing Board and the Monetary Policy Board of the 

Central Bank of Sri Lanka (hereinafter referred to as the “Monetary Policy Board”). 

Accordingly, the Code of Conduct for the members of the Governing Board, Monetary 

Policy Board, Board appointed Advisory/Sub Committees, Senior Deputy Governor, 

Deputy Governors and Secretary to the Ethics Committee – Version 2 (hereinafter 

referred to as the “Code”) has been formulated in compliance with the said provision. 

1.3 In terms of section 8(1) of the CBSL Act, the Governing Board is charged with the 

responsibility of overseeing the administration and management of the affairs of the 

Bank and the determination of general policy of the Bank other than the monetary 

policy. Further, in terms of section 11(1) of the CBSL Act, the Monetary Policy Board 

is charged with the formulation of monetary policy of the Bank and implementation of 

a flexible exchange rate regime in line with the flexible inflation targeting framework 

in order to achieve and maintain domestic price stability.  

1.4 The objective of this Code is to give guidance and lay down ethical standards and 

benchmarks for those who are covered by this Code. In addition to the provisions 

hereof, those who are covered by this Code are expected to adhere to the values of the 

Bank in the exercise, performance and discharge of their powers, duties and functions 

in the Bank. The values of the Bank have been specified as: 
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Integrity: Ethical conduct, Trustworthy, 

Consistency, Leadership, 

Professionalism, Technical excellence, 

Independence of views. 

Accountability and Transparency:               Responsibility, Ownership, 

Commitment, Transparency, 

Governance 

Inclusiveness: Progressive, Integration, Teamwork 

 

2. Scope of application 

2.1 This Code shall be applicable to the members of the Governing Board & Monetary 

Policy Board, Board appointed Advisory/Sub Committee members, Senior Deputy 

Governor, Deputy Governors and Secretary to the Ethics Committee (hereinafter 

referred to as “Covered   persons”) to the extent that the applicability is required. The 

covered persons shall ensure that they fully read this Code and remain aware at all times 

of the requirements that are relevant or pertinent to their powers, duties and functions 

in the Bank. 

2.2 This Code shall apply to the covered persons in addition to all the applicable statutes, 

relevant rules, regulations, policies, instructions, procedures and guidelines adopted by 

the Bank. 

2.3 A covered person shall, within two (2) weeks from the date of appointment, and 

annually thereafter, by 30th June submit a Certification and Disclosure Statement to the 

Ethics Committee confirming his/her awareness of and compliance with the Code in 

the form set out in Schedule I.   

3. List of Codes 

3.1 Personal and Professional Conduct   

3.2 Prevention of Conflict of Interest 

3.3 Personal Financial Affairs 
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3.4 Confidentiality 

3.5 Undue Advantage 

3.6 External Communications 

3.7 Disclosures 

3.1 Code 1- Personal and Professional Conduct   

3.1.1 A covered person shall familiarize himself/herself with all applicable statutes, relevant 

rules, regulations, policies, instructions, procedures and guidelines adopted by the Bank 

and comply with the same, at all times. 

3.1.2 In the performance of his/her duties, a covered person shall carry out the 

mandate/objectives of the Bank with due diligence and to the best of his/her ability.  

3.1.3 A covered person shall carry out his/her duties, functions and responsibilities in the 

Bank to the exclusion of any personal advantage.  

3.1.4 A covered person shall maintain the highest standards of integrity and ethics in his/her 

personal and professional conduct and observe principles of good governance.  A 

covered person shall carry out his/her activities in a manner that preserves and enhances 

public confidence in his/her integrity and integrity of the Bank.  

3.1.5 Given the impact of his/her decisions on the stability of the markets and the financial 

system, a covered person shall always act independently and objectively and refrain 

from any action which is detrimental to the interests of the Bank.  

3.1.6 A covered person shall use the information made available to him/her by way of a 

document or otherwise, in the course of performance of his/her duties, exclusively for 

the purposes for which such information has been obtained and shall not use such 

information for any other purpose. 

3.1.7 A covered person shall not make improper use of the Bank’s name during and after 

his/her term of service at the Bank. A covered person shall protect and preserve the 

Bank’s properties and shall use the professional services, resources, tools and logistics 

made available to him/her by the Bank only for the purpose of carrying out his/her 

duties   at the Bank.  
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3.1.8 A covered person shall take reasonable measures, and use his/her best efforts, to avoid 

participating in or permitting the use of his/her name, image, or official designation in 

any promotional material, photographs, publications, or publicity activities of an entity 

regulated by the Bank, where such participation or use may imply preferential treatment 

to, or an endorsement of a specific product, service, or initiative of, that entity. 

For the avoidance of doubt, participation in general, ceremonial, or official events 

organized by an entity regulated by the Bank shall not constitute a breach of this Code. 

However, the covered person shall exercise sound judgement to ensure that such 

participation does not create the impression of endorsing any specific product, service, 

or initiative of that entity. 

3.1.9 In the event a covered person, other than the Governor, Senior Deputy Governor, 

Deputy Governors, External committee members or the Secretary to the Ethics 

Committee, is invited to participate in a forum, seminar, conference, panel discussion, 

or any similar event organised by, or in collaboration with, an entity regulated by the 

Bank, that covered person shall inform the Governor, and seek the Governor’s views if 

deemed necessary, before accepting such invitation. 

3.1.10 A covered person shall treat other covered persons and employees with courtesy and 

respect, and shall refrain from any behaviour that constitutes, or could be perceived to 

constitute, unlawful discrimination or harassment.  

3.1.11 A covered person shall act consistently as a role model by demonstrating behaviour that 

reflects the standards promoted by this Code.  

 

3.2 Code 2 - Prevention of Conflict of Interest 

3.2.1 A covered person shall avoid any situation that may give rise to a conflict of interest. If 

a conflict of interest arises, a covered person shall promptly disclose the same to the 

Ethics Committee in writing with a copy to the chairperson of the respective 

Board/Committee, as appropriate, and recuse himself/herself from participating in any 

deliberations, discussions, presentations, decision-making processes, or other 

proceedings of the respective Board/Committee connected with such matter, as 

relevant.   
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3.2.2 A covered person is expected to exercise sound judgment in identifying and avoiding 

situations that may give rise to a perceived conflict of interest. If a covered person 

believes that a perceived conflict of interest may arise, he/she shall disclose the same 

in writing to the Ethics Committee, with a copy to the chairperson of the respective 

Board/Committee, and recuse himself/herself from participating in any deliberations, 

discussions, presentations, decision-making processes, or other proceedings of the 

respective Board/Committee connected with such matter, as relevant. In cases of 

uncertainty as to whether a situation constitutes a perceived conflict of interest, a 

covered person may seek clarifications from the Ethics Committee and act accordingly. 

3.2.3 A covered person who is invited to take part in decision-making process of the Bank as 

part of his/her duties, including procurement procedures and hiring of new employees, 

in whose handling or outcome he/she has a personal interest, shall immediately disclose 

the same to the Ethics Committee with a copy to the chairperson of the respective 

Board/Committee, as appropriate, and  recuse himself/herself from participating in such 

decision making process.  

3.2.4 A covered person shall disclose to the Ethics Committee in writing with a copy to the 

chairperson of the respective Board/Committee, as appropriate, of the instances where 

the professional occupation of a family member is liable to cause a conflict of interest 

or a perceived conflict of interest. The Ethics Committee, having considered the 

disclosure made under this paragraph, will decide whether any action is required to be 

taken regarding the same, in the event such disclosure has any significant impact on the 

duties and responsibilities of such covered person at the Bank. 

3.2.5 In respect of disclosures to be made under paragraphs 3.2.1, 3.2.2,3.2.3 and 3.2.4, a 

covered  person may  forward such disclosures in the form set out in  Schedule II 

addressing it to the “Ethics Committee, Central Bank of Sri Lanka” indicating in the top 

left-hand corner of the envelope that “Disclosure of Conflict of Interest under Code of 

Conduct for the Members of the Governing Board, Monetary Policy Board, Board 

appointed Advisory/Sub Committees, Senior Deputy Governor,  Deputy Governors and 

Secretary to the Ethics Committee”. 

3.2.6 A covered person, other than an External committee member, shall not perform any 

paid or unpaid work as a director, officer or employee, or a consultant or adviser to any 

institution which is regulated by the Bank.  
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3.2.7 A covered person, other than an External committee member, shall ensure that he/she 

does not take office at: 

a) any financial institution until the expiration of a period of three (3) years from the 

date he/she ceases to be a covered person.  

b) an institution other than a financial institution, where a conflict of interest or 

perceived conflict of interest exists, before the expiry of a period of one (1) year 

from the date he/she ceases to be a covered person.  

3.2.8 A covered person shall ensure to avoid any conflict of interests that could arise from 

any private or professional undertakings at an institution during his/her tenure or after 

he/she ceases to be a covered person. In the event of any doubt in this regard, a covered 

person  shall seek the advice of the Ethics Committee by sending an email to 

secretary.ethicscommittee@cbsl.lk.  

3.2.9 It shall be the duty of the relevant covered person and the chairperson of respective 

Board/Committee to ensure that any recusal made under this Code is duly recorded in 

the minutes by the Secretary of such Board/Committee. 

 

3.3 Code 3 - Personal Financial Affairs 

3.3.1 A covered person shall protect the reputation of the Bank, when undertaking financial 

transactions for his/her own account or participating in any discussions, deliberations 

or decision-making processes relating to financial transactions concerning his/her 

business or other interests, if any.   

3.3.2 A covered person shall not use or disclose to any other party confidential information 

obtained in the course of performing his/her duties at the Bank for the purpose of 

carrying out private financial transactions or securing any form of personal benefit or 

gain, whether directly or indirectly, for his/her own account or for the account of a third 

party. However, a covered person is not prohibited from conducting private financial 

transactions that are based solely on information that is publicly available.  

mailto:secretary.ethicscommittee@cbsl.lk
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3.4 Code 4 – Confidentiality  

3.4.1 A covered person shall, at all times, refrain from disclosing confidential information to 

any unauthorized person, except where such disclosure is specifically authorized by the 

Bank/Governor/Board/Committee or where disclosure is required to comply with any 

written law or court order. A covered person shall ensure the non-divulgence of 

confidential information after the expiration of his/her term of service. 

3.4.2 In the event it becomes necessary for a covered person to allow any other party to have 

access to confidential information for technical, administrative or other similar reasons, 

such covered person shall take all precautions necessary to ensure that such other party 

also respects the professional secrecy obligations imposed on such covered person   

3.4.3 A covered person shall ensure the protection of confidential information exchanged 

through electronic or digital forms. This duty shall apply to all digital communications 

transmitted through secured or unsecured channels and includes any attachments or 

other associated digital content. A covered person shall implement and maintain 

appropriate technical measures to ensure the security and integrity of such digital 

communications. 

3.4.4 In  respect of non-public information pertaining to financial institutions, customers or 

parties related to such financial institutions or  any person including the covered persons 

or employees of the Bank, a covered  person shall, in addition to respecting the 

applicable legal and regulatory provisions,  use utmost prudence in the handling of  such  

information, in order to preserve confidentiality and  particularly refrain from 

communicating such information  to any unauthorized person.   

3.4.5 A covered person shall not use his/her authority/influence on other covered persons or 

employees of the Bank to obtain any confidential information which he/she is not privy 

to, during and after his/her term of service. 

 

3.5 Code 5 - Undue Advantage 

3.5.1 A covered person shall not solicit, receive, or accept any undue advantage from a person 

with whom he/she has official dealings, where such conduct may result in improper 

influence or the appearance of improper influence on the performance of his/her official 
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duties in the Bank.  A covered person shall be cautious and exercise sound judgement 

and diplomacy in identifying and responding to any offer of an undue advantage.  

3.5.2 A covered person shall ensure that his/her family member does not solicit, receive or 

accept any undue advantage from a person with whom the covered persons have official 

dealings, where such conduct may result in improper influence or the appearance of 

improper influence on the performance of his/her official duties in the Bank.  

3.5.3 For the avoidance of doubt, participation in customary social events, including but not 

limited to dinners, lunches, etc.  organized by persons with whom a covered person has 

official dealings, shall not be construed as a breach of this Code, provided that the 

covered person shall exercise sound judgment and diplomacy to ensure that such 

participation does not result in any actual or perceived undue influence, or create 

obligations on the part of such covered person towards the host or organizers of such 

events.  

3.5.4 Notwithstanding the paragraph 3.5.3 above, where a covered person has a reason to 

believe that participation in an event referred to in the said paragraph may give rise to 

the appearance of undue influence or obligations that could reasonably be perceived to 

affect the impartial performance of their official duties at the Bank, the covered person 

shall, prior to attending the event, obtain the written approval of the chairperson of the 

respective Board/Committee or the Governor, as appropriate.  

3.6 Code 6 - External Communications 

3.6.1 Only the Governor, Senior Deputy Governor, Deputy Governor or an Assistant 

Governor may 

• make public statements or public speeches relating to or pertaining to the 

policies of the Central Bank.; or 

• release articles for publication in newspapers or magazines (other than Central 

Bank Publications) relating to or pertaining to matters connected with policies 

of the Central Bank.  

3.6.2 Except for those specified under paragraph 3.6.1, no covered person shall make any 

public statement or public speeches or release articles for publication in newspapers or 
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magazines pertaining to the policies of the Bank including monetary policy, that are not 

publicly available, without the prior authorization of the Governing Board. This 

obligation shall remain in force for a period of six months after he/she ceases to be a 

covered person. 

3.6.3 A covered person shall exercise caution when communicating, disclosing, or sharing 

any information obtained in the exercise, performance and discharge of his/her powers, 

duties and functions in the Bank whether through formal, written, electronic, or social 

media and in formal or informal, public or private forums. 

3.6.4 A covered person shall, both during and after his/her term of service, refrain from 

making public or media statements which are detrimental to the interests of the Bank 

or could bring disrepute to or/and damage the credibility of the Bank. 

3.6.5  A covered person, while upholding the Bank’s independence and transparency in 

policy matters, shall exercise sound judgement and discretion when making any public 

or media statements, ensuring that such statements do not cause detriment to the 

national interest, unduly suggest disagreement or conflict between the Bank and the 

Government or other stakeholders or create unnecessary concern or distress among the 

government organs or bodies. 

3.6.6 A covered person shall ensure that their external communication activities, including 

written and spoken engagement in print and online, broadcast and social media, or other 

related channels, shall be characterized by accuracy, prudence, appropriate language 

and behaviour, and loyalty to the Bank.  

3.6.7 When engaging in social media, a covered person shall act with caution and care, use 

sound judgment and common sense, and behave in accordance with the core values of 

the Bank. On personal social media accounts, where a covered person reasonably 

believes that his/her views or opinions expressed therein may be construed as those of 

the Bank, he/she shall ensure the inclusion of the following disclaimer: 

“The views and opinions expressed herein are solely my own and do not 

represent the views or opinions of the Central Bank of Sri Lanka.” 

3.6.8 Nothing in this Code shall prevent a covered person from making a disclosure or a 

statement  
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a) which such covered person is required or permitted to make in terms of any 

written law; and/or 

b) in good faith of any circumstances connected with the resignation of such 

covered person. 

3.7 Code 7 - Disclosures 

3.7.1. A covered person, within two (2) weeks of the date of appointment, shall make written 

disclosures to the Ethics Committee with a copy to the chairperson of the respective 

Board/Committee, as appropriate, the details on any financial or beneficial interests that 

such covered person or family member has in an institution/arrangement/undertaking, 

and submit updates on the same, whenever changes take place, in the form as specified 

in Schedule III.  

3.7.2. A covered person, shall make a disclosure to the Ethics Committee with a copy to the 

chairperson of the respective Board/Committee of his/her positions or undertakings in 

other institutions, committee, business or occupation, within two (2) weeks of the date 

of appointment, and submit updates on the same whenever changes take place including 

his/her resignation from such institutions, committee, business or occupation in the 

form specified in Schedule IV.  

3.7.3. For the purpose of paragraphs 3.7.1 and 3.7.2, a covered person may send relevant 

schedule addressing to “Ethics Committee, Central Bank of Sri Lanka” indicating in the 

top left-hand corner of the envelope that “Disclosure under Code 7 - Code of Conduct 

for the Members of the Governing Board, Monetary Policy Board, Board appointed 

Advisory/Sub Committees, Senior Deputy Governor, Deputy Governors and Secretary 

to the Ethics Committee”. The Ethics Committee, having considered the disclosures 

made under the aforesaid paragraphs, will decide whether any action is required to be 

taken regarding the same, in the event such disclosure has any significant impact on the 

duties performed by such covered person at the Bank. 

3.7.4. A covered person shall submit to the Ethics Committee a Declaration of Assets and 

Liabilities within two (2) weeks of the date of appointment and annually thereafter, by 

30th June with the information as at 31st March of the respective year in the form 

specified in Schedule V in a sealed envelope.  
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3.7.5. The Governing Board may grant approval to the Ethics Committee to open and use the 

information contained in the Declarations of Assets and Liabilities submitted by a 

covered person, strictly for official purposes, including but not limited to the 

apprehension of offenders under any written law or disciplinary proceedings of the 

Bank, as applicable. The opening of such Declarations shall be conducted by the Ethics 

Committee, ensuring that the quorum is maintained, including the presence of the 

external member serving in the Ethics Committee.  

3.7.6. The requirements set out in paragraphs 3.7.1, 3.7.2, and 3.7.4 shall not apply to External 

committee members. 

4. Submission of Affidavits  

The members of the Governing Board & Monetary Policy Board, Senior Deputy 

Governor and Deputy Governors shall submit an Affidavit in the form specified in 

Schedule VI to the Ethics Committee at the time of their appointment, stating that they 

are not subject to any of the disqualifications specified in section 17(2) of the CBSL Act.  

5. Procedure for Providing Clarifications 

5.1 In the event a covered  person needs any clarification relating to this Code, he/she shall 

seek such clarification from the Ethics Committee by sending an e-mail to 

secretary.ethicscommittee@cbsl.lk.  

5.2 Where a request for clarification is sought under this Code,  

(i) The clarification of the Ethics Committee will be informed to the respective 

covered person, in writing, within fourteen (14) working days from the date of 

receipt of such request. For the purpose of providing clarification, the Ethics 

Committee may obtain the observations of any officer of the Bank, if required.  

(ii) Where the Ethics Committee requires an additional time period to process the 

request for clarification, such fourteen (14) days period of time may be extended 

for a further fourteen (14) working days, and the covered person will be notified 

of such time extension.  

mailto:secretary.ethicscommittee@cbsl.lk
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5.3 The Ethics Committee may send its observations/comments to the chairperson of the 

relevant Board/Committee, as appropriate, if the Ethics Committee is of the view that 

there is an action required to be taken in respect of the clarification so provided. 

6. Breach of the Code 

6.1. If the Governing Board is of the opinion that the conduct of any covered person has 

breached this Code: 

(i) When such breach is committed by a member of the Governing Board/Monetary 

Policy Board, Senior Deputy Governor or Deputy Governor, it shall lead to 

disqualification and removal from office, in accordance with section 19 of the 

CBSL Act, and the Governing Board may inform the breach of such covered 

person to the relevant authorities.  

(ii) When such breach is committed by an External committee member, the 

Governing Board may determine an appropriate action to be taken against such 

Committee member. 

(iii) When such breach is committed by Secretary to the Ethics Committee it shall be 

considered as misconduct under Central Bank of Sri Lanka Classification, Control 

& Appeal Rules and the Governing Board may instruct Director-Human 

Resources to initiate appropriate actions in terms of the applicable rules and 

procedures.  

6.2. The Governing Board may, where appropriate, report any breaches of the Code or any 

possible violations of law by a covered person to law enforcement authorities.  

7. Responsibilities of the Secretary to the Ethics Committee 

It shall be the responsibility of the Secretary to the Ethics Committee to 

a) provide a newly appointed covered person with a copy of this Code; 

b) preserve all disclosures/affidavits submitted under this Code separately at the 

Secretariat; and 

c) carry out any other duties and functions as required under this Code. 
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8. Review 

The Code will be reviewed by the Ethics Committee, whenever it considers necessary 

and, in any event, once in every three (3) years. The review shall be approved by the 

Governing Board. 

9. Effective date 

Code of Conduct for the Members of the Governing Board, Monetary Policy Board, 

Board appointed Advisory/Sub Committees, Senior Deputy Governor, Deputy 

Governors and Secretary to the Ethics Committee – Version 2 was approved by the 

Governing Board at its meeting No. 31/2025 held on 17.12.2025 and shall be effective 

from 01.01.2026. 

10. Definitions 

For the purpose of the Code,  

(i) “Beneficial interest” refers to the right of a covered person or family member 

to receive benefits, such as income or use, from assets held in a trust or other 

legal structure, even if the covered person or family member does not legally 

own the assets themselves. It is the right to the economic benefit of the property 

or assets, distinct from the legal ownership or title. 

(ii) “Cease to be a covered person”, where the context so requires includes 

resignation, retirement, disqualification or removal from office, as applicable, 

or otherwise ceasing to be a member of the Board/Committee or Senior Deputy 

Governor, Deputy Governor or a Secretary to the Ethics Committee. 

 

(iii) “Confidential information” means any non-public information that is 

disclosed, discussed, or otherwise made available during the deliberations, 

discussions, presentations, decision-making processes, or other proceedings of 

the relevant Board /Committee. Confidential information shall also include 

without limitation: 

• any information that is expressly designated as confidential by the Bank; 
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• any information that, by its nature, should reasonably be considered 

confidential; 

• market-sensitive information; 

• information of a sensitive, proprietary, or strategic nature; 

• personal information of any covered person or employee to which a 

covered person may have access; or 

• non-public information received from other regulated bodies, or local or 

foreign stakeholders. 

(iv) “Conflict of interest” occurs when a covered person’s ability to perform his/her 

duties or responsibilities at the Bank is influenced or compromised by personal 

interests that affect the impartiality and objectivity in the performance of duties 

of such covered person. A conflict of interest may take various forms including 

but not limited to actual, potential, direct or indirect conflicts. 

• “Actual conflict of interest” occurs when it is evident that a covered 

person’s personal interests currently interfere with his/her professional 

duties and responsibilities at the bank and thereby affect impartiality and 

objectivity in the performance of duties of such covered person. 

• “Potential conflict of interest” exists when a covered person has 

personal interests that may reasonably be expected to give rise to a 

conflict of interest in the future and thereby affect impartiality and 

objectivity in the performance of duties of such covered person in future. 

Although no actual conflict currently exists, the circumstances indicate 

a significant risk that such a conflict could arise. 

• “Direct conflict of interest” may arise when a covered person has a 

personal interest that may affect impartiality and objectivity in the 

performance of duties of such covered person. 

• “Indirect conflict of interest” may arise when a family member of a 

covered person has a personal interest that may affect the impartiality 

and objectivity in the performance of duties of such covered person. 
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(v) “Employee” means any employee of the Bank except Senior Deputy Governor, 

Deputy Governors and the Secretary to the Governing Board who shall act as 

the Secretary to the Ethics Committee. 

(vi) “Ethics Committee” means the Committee appointed by the Governing Board 

which consists of the following persons. 

a) An appointed member of the Governing Board as nominated by the 

Governing Board, who shall be the Chairperson; 

b) An appointed member of the Governing Board as nominated by the 

Governing Board, who shall be a member; 

c) An external individual with high repute as nominated by the Governing 

Board, who shall be a member; and 

d) Senior Deputy Governor and all Deputy Governors of CBSL, who shall 

be Members. 

Secretary to the Governing Board who shall act as the Secretary to the Ethics 

Committee. 

(vii) “External committee member” shall mean any external member of 

advisory/sub-committees appointed by the Governing Board.  

(viii) “Family member” means spouse, dependent, and any person who cohabits and 

shares the common household with a covered person. 

(ix) “Financial interest” refers to any monetary profit, gain, or benefit derived by 

a covered person or family member by providing services, dealings, or 

ownership. This can include various forms like ownership of assets, investments 

or salary or other similar factors. 

(x) “Harassment” refers to a conduct by a covered person that: 

a) involves any type of unwarranted physical or verbal conduct directed at 

another covered person or an employee, that may relate to but not limited 

to, their age, disability, race, religion or belief, sex, sexual orientation, 

family background, educational level, etc; or  
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b) consists of frequent and excessive verbal abuse or abuse conveyed in 

writing, electronically, or through any other form of communication or 

behaviour towards another covered person or employee, 

and such conduct has the purpose or effect of violating the dignity of such 

covered person or employee, or creating an intimidating, hostile, degrading, 

humiliating or offensive environment for such covered person or employee.  

(xi) “Perceived Conflict of Interest” refers to a situation where, even in the 

absence of an actual or potential conflict of interest, a reasonable and well-

informed person could perceive that a conflict of interest exists or may exist in 

relation to actions, decisions, or conduct of a covered person. 

(xii) “Personal Interests” refers to any actual or potential advantage, gain, or 

avoidance of loss whether financial or non-financial that directly or indirectly 

benefits such covered person or family members, as applicable. 

(xiii) “Secretary to the Ethics Committee” means the Secretary to the Governing 

Board who acts as the Secretary to the Ethics Committee. 

(xiv) “Undue advantage” means the receipt of any gift, hospitality, service, 

entertainment, or any other benefit, whether financial or non-financial in nature, 

that is lavish, excessive, or inappropriate in terms of its materiality, value, 

nature, frequency, or context, and which objectively improves the financial, 

legal, or personal situation of the recipient, where such benefit is not 

legitimately due. 

For the avoidance of doubt, the acceptance of nominal gifts or minor hospitality 

offered in the ordinary course of work-related engagements or meetings, and 

which are customary and reasonable in nature, shall not constitute an undue 

advantage. 

(xv) “Unlawful discrimination” means when a covered person or employee is 

treated differently and unfairly compared to others by a covered person   on the 

basis of race, color, age, gender, sexual orientation, ethnicity, disability, 

pregnancy, religion, political affiliation, union membership, marital status or 

any other comparable characteristic. 
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Schedule I 
 

Certification and Disclosure Statement 

 

 

I, ................................................................................................................................................... 

………………………………………………………………………………...   (full name and 

designation) the undersigned, bearing National Identity Card No ……………………….., 

hereby certify and confirm having read and fully understood the contents and agree to abide by 

the Code of Conduct for the Members of the Governing Board, Monetary Policy Board, Board 

appointed Advisory/Sub Committees, Senior Deputy Governor, Deputy Governors and 

Secretary to the Ethics Committee –Version 2.  

I further state that I am fully aware that  any breach of the provisions of this Code may result 

in action being taken against me in terms of paragraph 6 of the Code. 

I hereby declare that I shall, at all times, maintain the strictest confidentiality of matters relating   

to the affairs of the Bank/Board/Committee, and not disclose any confidential information that 

comes to my knowledge as a covered person, except as agreed by the Bank/Board/Committee.  

 

 

 

 

..............................                                                                                         …….…………… 

   Date                                                                                                                    (Signature) 

 

 

 

 

 

 

 

 

 

[Paragraph 2.3] 
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Schedule II 
 

Disclosure of conflict of interest 

To  : Ethics Committee  

 

Name of the covered 

person 

 

 

 

National Identity Card 

Number  

 

Bank Identity Card 

Number (if applicable) 

 

Nature and details of 

the conflict of interest 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

[Paragraph 3. 2.5] 
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I certify that the above information provided by me is true and correct to the best of my 

knowledge. I undertake to keep the Ethics Committee fully informed, as soon as possible, of 

all events which take place subsequently, which is relevant to the information provided above. 

..............................                                                                                         …….…………… 

   Date                                                                                                                    (Signature) 

 

 

 

CC: ………………………………………………………………………………………...            

(pls mention the chairperson of the relevant Board/Committee) 
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[Paragraph 3.7.1] 

Schedule III 
 

Declaration on financial and beneficial interests as at…………. 

 

1. Personal Details  

 

1.1 Full name:    

 

1.2 NIC/Passport number:       

 

1.3 Date of birth:  

  

1.4 Permanent address: 

 

1.5 Present address: 

1.6 Tax Identification Number: 

 

2. Appointment to the Board/Committee 

 

2.1 Date of appointment to the Bank/Board/Committee:  

 

3. Personal Details of family members 

 

3.1 Full name of spouse: 

3.2 NIC/ Passport number: 

3.3 Names of children, parents, and other family members who habitually reside in the 

same household: 

 Full name Relationship to the  

covered person 

NIC/ Passport 

number 

3.3.1    

3.3.2    

3.3.4    
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3.3.5    

3.3.6    

3.3.7    

3.3.8    

3.3.9    

3.3.10    

 

4. Details on financial or beneficial  interests 

 Any direct or indirect financial interest  or beneficial interest held by a covered person 

or family member.  

SN Name of the 

Institution/arrangement/undertaking 

Details on the 

nature of the 

interest 

Period during 

which the 

interest exists 

4.1    

4.2    

4.3    

4.4    

4.5    

4.6    

 

DECLARATION: 

I certify that the above information provided by me is true and correct to the best of my 

knowledge. I undertake to keep the Ethics Committee fully informed, as soon as possible, of 

all events which take place subsequently, which is relevant to the information provided above. 

 

..............................                                                                               ……..…….…………… 

   Date                                                                                                                    (Signature) 

 

 

CC: ………………………………………………………………………………………...(pls 

mention the chairperson of the relevant Board/Committee) 
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[Paragraph 3.7.2] 

Schedule IV 
 

Disclosure of appointments/resignations in other 

institution/committee/business/occupation 

1. Personal Details  

 

1.1 Full name:    

 

1.2 NIC/Passport number:       

 

1.3 Date of birth:  

  

1.4 Permanent address: 

 

1.5 Present address: 

1.6 Tax Identification Number: 

 

2. Details of appointments/resignations in other institution/committee/ 

business/occupation 

 

SN Name of the 

institution/ committee/ 

business/occupation 

Position  Date of the 

appointment 
Date of the 

resignation 

(if 

applicable) 

 (whether 

remunerated 

or not) 
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I certify that the above information provided by me is and correct to the best of my knowledge. 

I undertake to keep the Ethics Committee fully informed, as soon as possible, of all events 

which take place subsequently, which is relevant to the information provided above. 

 

..............................                                                                               ……..…….…………… 

   Date                                                                                                                    (Signature) 

 

 

 

CC: ………………………………………………………………………………………... (pls 

mention the chairperson of the relevant Board/Committee) 
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Schedule V 
 

Declaration of Assets and Liabilities as at …………. 

 

Name with initials 

 

Date of submission 

 

Designation 

 

        Date of appointment to the Bank/ Board/Committee:  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

[Paragraph 3.7.4 ] 
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PERSONAL INFORMATION OF THE DECLARANT 

Name in full  

If you have changed your name during the previous year; 

please Indicate your previous full name. 

 

Date of birth (DD/MM/YYYY)  

Gender (Female/Male/Other)  

National Identity Card No  

 

Bank ID No (if applicable) 

 

Passport No.  

Taxpayer Identification Number  

Are you a dual citizenship holder? If, yes-Country 

Passport No. 

 

Personal E-mail and contact number/s (Mobile and fixed)  

Official E-mail and contact number/s (Mobile and fixed)  

Official address  

Current residential address  

Permanent residential address   
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Notes 

(1) This Declaration of Assets and Liabilities shall include- 

(a) the assets and liabilities of the covered person (hereinafter referred to as the 

“declarant”); 

(b) the assets and liabilities of spouse of covered person; 

(c) the assets and liabilities of each of dependent children of covered person, 

irrespective of their age; 

(d) the assets and liabilities of any other person’s dependent on of covered person 

irrespective of their age. 

(2) The assets and liabilities of any other person who cohabits and shares the common 

household with the Covered person.  

(3) The persons referred to in (a), (b), (c) and (d)) of the Note (1) shall, throughout this 

schedule, be referred to as the “concerned persons”. 

 

General Instructions: 

(1) All dates should be reported in the format: day/month/four-digit year. 

(2) In reporting assets, indicate whether it was acquired by purchase, bequest, gift or other 

means. If acquired by other means, explain. For the value of any asset besides a publicly 

traded security, show the purchase price of all assets bought and provide a good faith 

estimate of the value at the time of filling for all other assets. 

(3) When reporting assets held by a concerned person include those held in Sri Lanka or 

abroad. In reporting ownership, include not only any asset legally titled or registered in the 

concerned person’s name, but any property to which the declarant has the benefit or use 

including joint ownership or possession. Examples would be an automobile the concerned 

person drives a substantial amount of time or a house or apartment where the concerned 

person stays a substantial amount of time. 

(4) If in any section of this form, there are no items to be recorded, please write “NONE” in 

the appropriate space. 
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DETAILS OF THE ASSETS AND LIABILITIES OF THE CONCERNED PERSON 

 

1. INFORMATION OF CONCERNED PERSONS OTHER THAN THE DECLARANT 

 

Last name, other 

names of the 

Concerned Person 

Date of 

birth 

Nationality Income 

Tax No. 

NIC No. Passport No. Current 

Address 

Permanent Address 
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2. IMMOVABLE PROPERTY HELD BY CONCERNED PERSONS 

 

 

Concerned 

Person 

 

Type 

* 

Area, 

space 

(Ft.2/acres 

/perch) 

 

Address 

Date of 

acquisition/ 

rights acquired 

/Land Registry 

number ** 

Manner of acquisition 

(Gift, Purchase, etc.) 

 

Value 

Name of any co- 

owner or other 

legal or natural 

person with rights 

to property 

        

        

        

 

*(1) Land Plot; (2) Residential Building; (3) Apartment; (4) Office; (5) Commercial Building; (6) Garage; (7) Warehouse; (8) Other (specify). 

 

** Date of acquisition, rights acquired (ownership, lease, or other rights of use or enjoyment), Land Registry Number 
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3. MOVABLE PROPERTY 

 

To be declared: movable property, the value of which exceeds Rs.500,000/=. Movable property means any material items that can be moved without 

damaging them including safe deposit vaults (Identification number). The following properties shall not be declared in this Section of the declaration: 

securities; corporate rights; cash: money in bank and other financial institutions accounts; precious (bank) metals and gifts in the form of money. 

 

 

Concerned 

person 

 

Type 

* 

 

 

Weight 

/quantity 

Characteristics Date of 

acquisition and 

the manner of 

acquisition 

 

 

Value 

 

Information on 

co- owners 

* * 

 

Information on 

the owner of the 

property 

* * * 

Type 

of 

right 

Trademark or 

name of 

manufacturer 

         

         

         

* (1) Antiques; (2) Art; (3) Gold, Silver, Platinum or any other precious metals; (4) Watches; (5) Other pieces of jewelry (specify); (6) Collections 

of stamps; (7) Coins and (8) Gems, Diamonds or any other precious stones shall be declared in this section if the value exceeds two hundred and 

fifty thousand rupees (Rs. 250,000.00). 

 

** Information on co-owners - (if the property is co-owned) Include % of ownership for each co-owner / Natural person or legal person 

*** Information on the owner of the property - (if it is acquired under the right of possession or use) (Natural person or legal person) 
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4. MOVABLE PROPERTY – VEHICLES 

 

To be declared: vehicles and other self-propelled machines and mechanisms regardless of the value. 

 

 

Concerned 

person 

 

Type 

* 

 

Type 

of 

right 

 

Make and 

model 

(trademark) 

Engine’s 

cylinder 

capacity 

(cc) 

 

Year of 

product

ion 

 

Identification 

number (if 

applicable) 

 

Manner 

of 

acquisiti

on 

 

Value 

 

Informati

on on co-

owners 

** 

Informati

on on the 

owner of 

the 

property 

* * * 

           

           

           

* (1) Motor Cycles; (2) Motor Tricycles; (3) Motor Cars; (4) Dual Purpose Vehicles; (5) Land Vehicles; (6) Motor Lorries (7) Buses; (8) Trailers and Bowsers (9) 

Special Purpose Vehicle; (10) Lorry Trailers; (11) Prime Movers; (12) Ambulances; (13) Quadricycle; (14) Tractors; (15) Hearses; (16) Other Special Purpose 

Vehicle; (17) Motor Home; (18) Agricultural Machine; (19) Water Vehicle; (20) Air Vehicle; (21) Others (Please specify). 

** Information on co-owners (if the property is co-owned) Include % of ownership for each co-owner Natural person or legal person 

 

*** Information on the owner of the property (if it is acquired under the right of possession or use) Natural person or legal person 
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5. SECURITIES 

 

 

 

Concerned 

person 

 

 

Type 

* 

 

 

Type of 

right 

 

The issuer of the 

security Natural 

person or legal 

person 

 

Date of 

acquisition 

and how 

acquired 

 

 

Value 

** 

 

 

Quantity of the 

securities 

Information about 

the person to whom 

securities were 

transferred to 

management 

Natural person or 

legal person 

        

        

        

* A security is a fungible financial instrument used to raise capital in public and private markets. Examples include: (1)Stocks; (2) Debt securities; (3) 

Corporate bonds; (3) Central Bank Bonds; (4) Treasury Bonds; (5) Tax reserve certificates; (6) Obligations; (7) Saving (deposit) certificates; (9) Promissory 

notes; (10) Bonds of international financial organizations; (11) Foreign government bonds; (12) Bonds of the Natural Persons’ Bank Deposits Guarantee 

Fund; (13) Cheques; (14) Investment certificates; (15) Mortgage securities; (16) Mortgage bonds; (17) Mortgage certificates; (18) Mortgage guarantee; (19) 

Derivatives; (20) Privatization securities (vouchers, etc.); (21) Documents of title to the goods; (22) Other type (Please specify). 

 

* * Value (for publicly traded securities closing price on the day before filing; for nontraded purchased securities price paid; for a bequest, gift, or other 

good faith estimate at time of filing) 
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6. CORPORATE RIGHTS 

 

To be declared: any equity rights, except for securities reported in the previous Section, including interests in limited or general partnerships or 

any other equivalent of statutory capital of legal entities registered in Sri Lanka or abroad, including shares in credit unions. 

 

 

 

 

Concerned 

person 

 

Name of entity, 

equity rights in 

which belong to 

the declarant 

 

Country of 

registration 

of the main 

office of the 

entity 

 

The 

organizational 

and legal form 

of the entity 

 

 

Details 

of 

registrati

on 

 

 

 

Type of 

right 

Share in the capital or its 

the equivalent of the legal person 

In monetary terms (value)  

 

In 

percent 

% 

Overall Acquired during 

the previous year 

         

         

         



33 
 

7. INTANGIBLE ASSETS AND LICENSES 

 

Intangible assets include: intellectual property rights (rights to invention, useful model, know-how, industrial design or plant’s variety, trademark or trade 

name, copyrights, etc.), right to use subsoil and other natural resources, other (specify). 

 

 

 

 

 

Concerned 

person 

 

 

Type [Intellectual property 

rights (the specific 

type)/Right to use subsoil 

and other natural 

resources/Other (indicate 

which one)] 

 

Description of the object 

of the right (according to 

the official document that 

certifies the right to the asset – 

if applicable; indicate also 

series and number of that 

official document) 

 

 

 

 

Type of 

right 

 

 

 

 

Date 

Acquired 

 

 

 

 

The 

manner of 

acquisitio

n 

 

 

 

 

Value 
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8. INCOME 

 

8.1 Income other than the gifts 

 

Concerned 

person 

 

    Type of income* 
Type of right 

Source of income 

Natural person or 

legal person 

 

The amount earned previous calendar year 

     

     

     

 

* Income means assessable income specified in sections 4,5,6,7 and 8 of the Inland Revenue Act, No. 24 of 2017 and includes, by way of illustration but 

not limitation, (1) Salary (monetary allowance including incentives and compensatory payments; (2) Honoraria or other payments according to 

Contracts; (3) Income from entrepreneurial activity; (4) Income from independent professional activity (Please specify); (5) Income from the sale of real 

estate; (6) Income from the sale of movable property (other than the securities); (7) Income from leasing property; (8) Dividends; (9) Interest; (10) 

Royalties; (11) Insurance payment; (12)Charitable aid; (13) Pension (14) Inheritance; (15) Income from the sale of securities and equity rights (Please 

specify the type); (16) Income-sponsored travel and services; (18) Proceeds from vehicle permits; (19) Scholarships; (20) Other income (Please specify) 

(21) Contracts with public entities. 
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8.2 GIFTS INCLUDING TRAVEL REIMBURSEMENT 

List any gift including travel reimbursement of a Concerned person received exceeding Rs. 50,000 total from a single source in the previous year from 

any person or corporation but immediate family members: even if reported above. 

 

Recipient Description of gift Date received From Good faith estimates of value 
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9. MONETARY ASSETS 

 

 

 

 

Concerned 

person 

 

 

 

Type 

* 

 

 

 

Type of 

right 

 

 

 

Amount 

 

 

 

Currency 

 

Entity in which relevant 

account is opened or where 

deposits are made 

A person registered in Sri 

Lanka 

or foreign entity 

 

 

Person/entity to 

whom/which funds 

were lent 

       

       

       

* (1) Cash; (2) Digital Currency; (3) Funds in bank accounts (Account number); (4) Contributions to credit unions and other non-bank financial 

institutions including mutual investment institutes (indicate the type of institution and the Account number); (5) Funds lent to third persons; (6) 

Assets in the form of precious metals; (7) Others (Please specify) 
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10. FINANCIAL OBLIGATIONS 

 

Report if the value of the obligation exceeds Five Hundred Thousand Rupees (Rs.500,000.00) in total. 

 

 

Concerned 

person 

 

 

Item # 

 

 

Type 

* 

 

 

Amount 

 

 

Currency 

 

Person in whose favor 

the obligation arose 

Natural person or Legal 

person 

Date when 

the obligation 

arose 

 

Due date 

Information on 

the guarantor of 

the obligation (if 

the obligation is 

secured by 

guarantee) 

         

         

         

* (1) Credits received; (2) Loans received; (3) Obligations under leasing contracts; (4) Amount of money paid towards the principal amount of 

the promissory (credit) sum; (5) Amount of money paid towards interest on the loan (credit)/Obligations under insurance contract; (6) Obligation 

under non-state pension provision contract; (7) Money lent to the declarant; (8) Money lent to the concerned person other than the declarant; (9) 

Outstanding tax debt; (10) Others (Please specify). 
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11. OTHER TRANSACTIONS (NOT COVERED IN THE PREVIOUS TABLES) 

 

Concerned Person Type of transaction* 
The object of transaction** Information on the counterparty 

of the transaction 

    

    

    

    

    

* The transaction resulted in obtaining by the concerned person of the right of ownership (including joint ownership); possession or use/ceasing of the 

concerned person’s right of ownership, possession or use/financial obligation of the concerned person (specify what exactly) 

 

** (1) Real Estate; (2) Land plot; (3) Residential Building; (4) Apartment; (5) Commercial Building; (6) Garage; (7) Other property (indicate which one); 

(8) Movable property; (9) Vehicle; (10) Securities; (11) Monetary Assets; (12) Jewelry; (13) Personal and Home Electronics; (14) Clothes; (15) Livestock 

(16) Gold, Silver, Platinum or any other precious metals; (17) Antiques; (18) Art; (19) Other property (Please specify); (20) Intangible Assets (Please specify); 

(21) Travel (Aggregate amount of all family members); (22) Education (Private Schools or University); (23) Entertainment. 
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12. CONCERNED PERSON’S POSITIONS OR MEMBERSHIP IN PUBLIC OR PRIVATE ORGANIZATIONS AND THEIR GOVERNING 

BODIES 

 

To be declared: participation of the declarant as a member in managing, auditing, or supervisory bodies of civic associations, charities, 

self-regulatory or self-governing professional associations, and membership in such associations (organizations). The following 

information shall be indicated if the concerned person occupied a specified position or was a member of the organization during the 

reporting period for any duration. 

 

Concerned person Name of the 

organization/body 

Legal and organizational 

form* 

Details of registration 

    

    

    

    

* (1) Civic association; (2) Charity; (3) Self-regulatory or Self-governing Professional Association; (4) Trusts and Foundations; 

(5) A Private or State-owned Enterprise; (6) General or Limited Partnerships; (7) Any other types of legal persons (Please 

specify) 
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13. TRUSTS 

 

Does any person or entity hold any asset or assets for a concerned person in a trust or similar legal entity or contractual 

arrangement? If so, provide a copy of all documents establishing the trust or other entity or contractual relationship, and where 

the document does state the following information, list it below: 

 

 

Trustee name/ contact 

information 

 

Assets 

 

Settlor 

name/ 

contact 

details 

 

Names of all 

beneficiaries 

Names of trust 

protector(s), enforcer(s), 

or other third party with 

power over trustee 

 

Governing law 

      

      

      

Does any concerned person hold any property in trust for any person? If so, provide the same information called for in above.
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DECLARATION: 

I certify that the above information provided by me is true and correct to the best of my 

knowledge. I undertake to keep the Ethics Committee fully informed, as soon as possible, of 

all events which take place subsequently, which is relevant to the information provided above. 

I am aware that processing of information provided under this Schedule is necessary for the 

performance of the tasks carried out by the Bank in the exercise of powers, functions or duties 

conferred, imposed or assigned thereon by the CBSL Act. 

 

 

..............................                                                                               ……..…….…………… 

   Date                                                                                                                    (Signature) 
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[Paragraph 4] 

Schedule VI 

Affidavit 

I, ……………………………………….., holder of National Identity Card No. 

…………………..of  ………….(address, being Buddhist/Hindu/Christian/Catholic/Muslim 

do hereby solemnly, sincerely and truly declare and affirm/ make oath and state 1

as follows: 

(a) I am the affirmant/deponent above named. 

(b) I affirm/state that I am not subject to any of the disqualifications provided for in section 

17(2) of the Central Bank of Sri Lanka Act, No. 16 of 2023 for being appointed as a/the 

……………………………… of the Governing/Monetary Policy Board/ Central Bank 

of Sri Lanka.2 

 

The averments contained in the }                                        Stamp/s 

foregoing affidavit were read over } 

to the affirmant/deponent who having}      ………………………… 

understood the contents hereof and } 

having accepted same as true,  } 

affirmed/swore to and placed his/ her }      ………………………… 

signature at Colombo on this ….. day} 

of …… 202… }                                          Before me 

 

                                                                                     JUSTICE OF THE PEACE /  

                                                                                 COMMISSIONER FOR OATHS 

 
1Delete the inapplicable words 

(Buddhists, Hindus, Muslims and persons following any other religion must solemnly, sincerely and truly 

declare and affirm, and Christians and Catholics must make oath and state) 

 
2Delete the inapplicable words. 


